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HOW TO AVOID DISQUALIFICATION IN
CERTAIN CIRCUMSTANCES
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Use of conflicts counsel is not appropriate where the adverse
interests of the debtors represented by the same general
bankruptcy counsel are central to the reorganization efforts of
either debtor or to other resolutions of the chapter 11 case or
where the adverse interests are so extensive that each debtor
should have its own independent general bankruptcy counsel.
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IS IT NEVERTHELESS SUFFICIENT IF THE //
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